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the year ending 31 July 2021. 

Introduction  

This statement is prepared in accordance with the requirements of the Occupational Pension Schemes 

(Investment and Disclosure) (Amendment) Regulations 2019.  This statement sets out how the Trustee has 

he period from 31 July 2020 to 31 July 2021.   

Stewardship policy 

The Trustee Stewardship (voting and engagement) Policy sets out how the Trustee will behave as an active 

 

 the exercise of voting rights attached to assets; and 

 undertaking engagement activity, including how the Trustee monitors and engages with its investment 

managers and any other stakeholders. 

nt Principles (SIP). As such, 

will also be reviewed annually. The last SIP review was completed on 30 September 2020.    

Investment Principles at http://www.essaroil.co.uk/careers/statement-of-investment-principles-stanlow-pension-

trustee-company-limited/. 

investment managers. The Trustee believes it is important that their investment managers take an active role in 

the supervision of the companies in which they invest in, both by voting at shareholder meetings and engaging 

 

The engagement activity of the Trustee is focused on their dialogue with their investment managers. This 

dialogue is undertaken in conjunction with the investment advisers. The Trustee meets with its managers from 

time-to-time to discuss investment matters. The managers are expected to provide an update on engagement 

and stewardship activities through regular reporting. 

The Trustee also monitors its compliance with its Stewardship Policy on an annual basis through the 

over the last year.  

Voting activity  

The Trustee has adopted a policy of delegating voting decisions on stocks to its investment managers on the 

basis that voting power will be exercised by them with the objective of enhancing long term shareholder value. 

The Trustee seeks to ensure that their managers are exercising voting rights and where appropriate, to monitor 

managers voting patterns. 
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Implementation Statement (continued)

Voting activity (continued) 

The Trustee has investments across multiple asset classes, such as equity, diversified growth funds, bonds, 

direct lending, multi-asset credit, property and liability driven investments. Where the Trustee held equity  

mandates, the investment manager has reported on how votes were casted in each of these mandates as set out 

in the table below: 

Strategy/Fund name* BlackRock Dynamic Diversified Growth 
Fund 

Proportion of Scheme assets 11.8% 

No. of meetings eligible to vote at during the year 1041 

No. of resolutions eligible to vote on during the year 13339 

% of resolutions voted** 100.0% 

% of resolutions voted with management 93.8% 

% of resolutions voted against management 6.2% 

% of resolutions abstained 1.0% 

% of meetings with at least one vote against management*** - 

* Information to 30 June 2021 

** Figures may not total 100% due to a variety of reasons, such as lack of management recommendation, 

scenariors when an agenda has been split voted, multiple ballots for the same meeting were voted differing ways 

 

*** BlackRock did not provide this information 

Strategy/Fund name* LGIM World Developed Equity Index Fund 

Proportion of Scheme assets 11.3% 

No. of meetings eligible to vote at during the year 2288 

No. of resolutions eligible to vote on during the year 29158 

% of resolutions voted 99.9% 

% of resolutions voted with management 81.0% 

% of resolutions voted against management 18.9% 

% of resolutions abstained 0.2% 

% of meetings with at least one vote against management 78.4% 

* Information to 30 June 2021 

LGIM did not provide information on which resolutions they have voted the most on over the Scheme year. The 

resolutions which BlackRock voted the most on over the Scheme year were mainly in relation to: 

 Operational Sustainability 

 Climate risk management 

 Board Composition and Effectiveness 

Bonds, properties and credit holdings do not generally confer to voting rights unlike equity holdings.  
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Implementation Statement (continued)

Significant votes 

The Trustee has asked its managers to report on the most significant votes cast within the portfolios they manage 

on behalf of the Scheme. Managers were asked to explain the reasons why votes were significant, the size of 

theposition in the portfolio, how they voted, any engagement the manager had undertaken with the company and 

the outcome of the vote. From the managers reports, the Trustee has identified the following votes as being of 

greater relevance to the Scheme: 

Date Company 
Subject 

(theme and summary) 
rationale 

27 April 

2021 

Charter 

Communications, 

Inc. 

Chair of the board elected as 

CEO. 

LGIM voted against this resolution in line 

with their policy advocating for the 

separation of the roles of CEO and board 

chair. Effective 2020, LGIM follow a policy 

of voting against all combined chair/CEO 

roles. 

June 2021 AZETS 

Current Deputy CEO 

promoted to position of CEO 

in June 2021. 

Partners voted for this resolution. The 

former CEO was brought in to focus on 

M&A integration, and now the processes 

and systems are largely complete has 

decided to step-down from CEO position 

(although will remain as a Board Member). 

22 April 

2021 
AT&T 

Increases to a Named 

compensation not ratified. 

BlackRock voted against this resolution as 

it was thought that the proposed pay was 

not aligned with performance and peers. 

Engagement activity 

The Trustee hold meetings with their investment managers from time-to-time where stewardship issues are 

discussed in further detail. Over the last 12 months, the Trustee has not met with any of its 5 managers.  
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Implementation Statement (continued)

Summary of manager engagement activity 

key engagement activity for the 12-month period ending 31 July 2021.  

Manager Company 
Subject 

(theme and summary) 
Outcome 

BlackRock VOLVO AB 

Disclosures around ESG risk 

factors, including reporting 

and oversight of, or strategy to 

mitigate, the impact of climate 

risk 

The company has committed to enhancing its 

reporting as well as its climate goals. In March 

2021, Volvo published its 2020 Annual and 

Sustainability Report which includes 

disclosures aligned with the TCFD framework. 

Partners 

Group 
Fermaca 

Compiance policies, 

procedures and controls, 

based on geographical risk 

due to its base in Mexico, to 

ensure ethical business 

practices across the 

organisation. 

The company has taken targeted steps to 

strengthen its compliance policies, including 

releasing a new Code of Conduct for 

employees and providing increased training on 

compliance.  

ti-Bribery/Anti-Corruption 

maturity score has increased by almost 50% 

since 2018. 

LGIM Rio Tinto 

Accountability of senior 

management following the 

decision to destroy a heritage 

site as part of an expansion 

project in Western Australia, 

resulting in deteriorated 

community relations. 

The CEO and two other executives have 

decided to step down to ensure the 

management is held accountable for its 

decisions. 

Use of a proxy adviser 

following proxy voting advisors over 

the Scheme year as detailed below: 

Manager Proxy Advisor used  

Alcentra - n/a 

BlackRock - Institutional Shareholder Services (ISS) 

LGIM - Institutional Shareholder Services (ISS) 
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Implementation Statement (continued)

Review of policies 

This review was undertaken by the Trustee on 13 December 2021.  The Trustee has considered managers 

broader ESG implementation policies in addition to any changes in their approach over the year. The Trustee has 

also reviewed the voting and engagement policies of each manager, alongside with their evidence of stewardship 

activities. 

There are no major concerns where the policies and activities of the managers are in direct conflict with the 

are satisified that the managers remain suitable for the Scheme.  


